Apprenticeship Week Roadshow

Builds Momentum for Learn-and-Earn

Pathways Across the Region May 2026

During the 12th annual National Apprenticeship Week held April 26 to May 2, the San Diego & Imperial
Counties Community Colleges Regional Consortium (SDI RC) took apprenticeship awareness on the
road, visiting community college campuses across the region to highlight how Registered
Apprenticeship Programs (RAPs) can expand access to quality careers and help build stronger, more
sustainable talent pipelines.

SDI RC’s apprenticeship team visited Southwestern College, San Diego City College and Palomar
College, connecting with faculty, deans, workforce development leaders and campus partners to
underscore community colleges’ role as essential workforce training partners, highlight emerging
apprenticeship opportunities in fields beyond traditional trades — such as behavioral health and
other high-demand sectors — and invite dialogue about how apprenticeship models could fit within
existing programs and help address barriers students face as they prepare to enter the workforce.

“It was exciting to learn about the Behavioral Health Apprenticeship Program and how it can help
our students at San Diego City College,” said Angela Merkens, the college’s Credit for Prior Learning
Coordinator. “This program offers real-world opportunities for our students, providing valuable work
experience while they pursue their educational goals.”

The week culminated in a virtual Workforce Development Council meeting on May 1, where the
apprenticeship team continued the conversation with education, workforce and industry partners,
emphasizing how employers can leverage apprenticeships to strengthen local talent pipelines.

The meeting featured a panel of regional industry leaders implementing RAPs in the advanced
manufacturing and healthcare sectors — including representatives from the Advanced Manufacturing
Institute of San Diego, McAlister Institute and RiseUp Industries — who offered real-world examples of
how employers are using the model to address workforce needs while expanding access to paid,
hands-on career training.

The San Diego & Imperial Center of Excellence closed out the meeting by presenting findings from its
latest report, “Expanding_Apprenticeships in San Diego County: High-Opportunity Occupations,”
which offers regional partners and employers data-informed insights to guide program development
and long-term workforce planning by identifying high-wage, high-demand occupations approved for
registered apprenticeship, along with Al-resilient roles and occupations facing significant retirement

pressure.
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https://sdiregionalconsortium.org/wp-content/uploads/2026/04/WDC-May-1-2026-Flyer.pdf
https://coeccc.net/san-diego-imperial/2026/04/expanding-apprenticeships-in-san-diego-county-high-opportunity-occupations/

Together, the roadshows and WDC meeting reflected growing momentum behind apprenticeships as a
strategy for connecting students to real-world experience, supporting employers with skilled talent
and strengthening alignment between education and industry.

Building on that momentum, SDI RC will continue meeting with colleges and regional partners to
deepen apprenticeship awareness, explore new opportunities and support the development of learn-
and-earn pathways across the region. As part of that continued outreach, SDI RC’s apprenticeship
team is scheduled to meet with Palomar College this month to discuss how apprenticeship models
could support existing programs, respond to workforce needs and expand access to paid, hands-on
training opportunities for students.

That work will include establishing a regional employer committee to give industry partners a direct
voice in shaping apprenticeship pathways, identifying workforce needs, validating curriculum
relevance and informing future program development, along with hosting employer spotlight panels,
sector-based roundtables and shorter “Lunch & Learn” sessions to make participation accessible for
busy industry leaders.

SDI RC also plans to create more opportunities for employers, workforce partners and students to
connect through industry mixers, networking and student-to-employer match events modeled after
hiring fairs — helping employers meet potential apprentices while giving students exposure to career
opportunities and industry expectations.

The future of apprenticeship depends on sustained collaboration between education, workforce and
industry. By creating intentional spaces for employers to lead, connect and collaborate, SDI RC and its
regional partners are helping build stronger talent pipelines that benefit students, businesses and the
regional economy alike.

Learn more here.
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http://sdiregionalconsortium.org/strong-workforce-program/committees-workgroups/apprenticeship
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