COMMUNITY COLLEGES

SAN DIEGO & IMPERIAL COUNTIES

CAREER EDUCATION

Employer Engagement Committee Agenda
May 15, 2026
11:30 AM-12:30 PM

Zoom
Agenda
1. Welcome and Introductions Annie
2. Brainstorming: What is employer engagement and who is participating? Kevin
a. EE Group Activity
3. Defining and Establishing our Purpose Annie/Kevin

“To help institutions make meaningful use of available data and prepare for a
strengthened federal accountability framework, ACCIC offers four recommendations
that institutional leaders should consider:

1. Build Data Capacity to integrate program-level earnings data with local labor-
market information.

2. Conduct Program Assessments to identify high-ROI and at-risk programs and
review student employment outcomes.

3. Engage Faculty, Career Resource Centers, and Employers to ensure curriculum
relevance and strengthen career-readiness pathways.

4. Enhance Transparency by sharing program-level outcomes with students,
communities, and other partners.”

a. ACCIJC Launches Student Achievement Dashboards and ROl Metric to
Highlight the Value of Higher Education - ACCJC

b. ACCIJC Releases New White Paper on Program-Level ROl - ACCJC

4. Future Meetings (2x per semester) Annie/Kevin
a. 4™ Thursday 10:00- 11:30
b. 9/24/26,11/19/26 (11:00- 12:30), 3/25/27,5/27/27

5. Roundtable and Adjourn Annie

Next meeting:
e Thursday September 24, 10:00- 11:30 on Zoom.


https://accjc.org/announcement/student-achievement-dashboards-roi-metric/
https://accjc.org/announcement/student-achievement-dashboards-roi-metric/
https://accjc.org/announcement/roi-white-paper-press-release/

Community of Practice Goals

Career Navigation CoP
Goal- Equity & Access in Career Navigation: Improved support for disproportionately
impacted student populations in career exploration and planning.

Benchmarks:

« Equity data report(s) produced based on Career Navigation Strategic
Plans/priorities by all member colleges by end of spring 2026.

e As identified in your CN strategic plan, implement at least 2 projects or
interventions to address equity gaps for disproportionately impacted student
populations (e.g., veteran programming, bilingual career navigation tools, adult
career support).

e Increase by participation of disproportionately impacted groups in career
exploration workshops or events by 10%.

« Finalize shared definitions, Career Navigation graphic, and toolkit.

WBL/JP CoP
Goal- Professional Development for Career Navigation Specialists: Improved skills,
knowledge, and collaboration among career navigators, counselors, etc.

Benchmarks:

e Facilitate at least 3 peer led learning workshops offered regionally (in-person or
virtual).

e Invite "non-regular” participants (ie. Rising Scholars or EOPS) so that 80% of career
connected staff are actively participating in at least one CoP training session.

e Support colleges to develop or diversify their career peer mentorship network
established with at least 10 active participants across colleges.



