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SDIC COMMUNITY COLLEGE  
WORKFORCE DEVELOPMENT COUNCIL MEETING 

 
Friday, February 27, 2026 

10:30 am to Noon 
 

MINUTES 
VOTING MEMBERS: 
Javier Ayala, Dean, Career Technical Education/Workforce Development, Grossmont College  
Bradley Dorschel, Associate Dean of Career Technical Education (CTE), San Diego College of Continuing 
Education (on behalf of Andrei Lucas, Dean, San Diego College of Continuing Education) 
Jon Kropp, Workforce Director, Southwestern College (on behalf of Jennifer Lewis, Dean of School of 
Applied Technology & Hospitality Management, Southwestern College, Southwestern College) 
Annie Ngo, Dean, Career Education, MiraCosta College 
Jennifer Peña, Associate Dean, Career Education, San Diego Miramar College (on behalf of Claudia 
Estrada-Howell, Dean of the School of Business, Technical Careers & Workforce Initiatives, San Diego 
Miramar College) 
Nichol Roe, Dean, Career, Technical, and Extended Education (CTEE), Palomar College  
 
NON-VOTING MEMBERS: 
Bea Aguilar, Director of Noncredit and Adult Education Programs, MiraCosta College 
Erika Arangure, Program Manager, Grossmont College 
Molly Ash, Director, Apprenticeship Program Development, MiraCosta College 
Genaro Ayala, Job Placement Case Manager, Imperial Valley College 
Alex Berry, Associate Dean of Career and Technical Education, San Diego Mesa College 
Stephanie Bradley, Program Coordinator, SDIC Regional Consortium 
Danene Brown, Regional Chair, SDIC Regional Consortium 
Michael Bruder, Senior Director, College and Career Readiness, San Diego County Office of Education 
Elaine Chance, Innovation Systems Analyst, San Diego Community College District 
Vicky Chhî, Research Analyst, Southwestern College 
Marian Daryaie, Director of Strategic Partnerships, San Diego Workforce Partnership 
Sheila Davis, Special Projects Manager, San Diego City College 
Ben Gamboa, Associate Dean, Career Education, MiraCosta College 
Lance Grob, Employer Relations Liaison, San Diego Miramar College / SDI Regional Consortium 
Miguel Gutierrez, Employer Relations Liaison, Imperial Valley College 
Jacqueline Hester, Dean of Public Safety, San Diego Miramar College 
Jennifer Kearns, Director of Public, Government, and Community Relations, Grossmont-Cuyamaca CCD 
Sasha Knox, Associate Dean of Strong Workforce & Career Education, San Diego City College 
Taylor Lemker, Work-Based Learning Coordinator, Cuyamaca College 
Kevin McMackin, Director, Strategic Partnerships, SDI Regional Consortium 
Renee Nasori, Career Services Supervisor, Grossmont College 
Erica Olmos, Employer Relations Liaison Lead, San Diego Mesa College / SDI Regional Consortium 
Meghan Paddy, CCTE Coordinator, High Tech High Central 
Viviana Rodriguez, Program Manager, Employment Services, MiraCosta College 
Monica Rosas, Employer Relations Liaison Lead, Cuyamaca College / SDI Regional Consortium 
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Rachel Sanchez, Health Initiatives Employer Relations Liaison, SDI Regional Consortium 
David Schnepp, Founder & Executive Director, MakerSquad 
Eusebio Travis Sevilla, K12 SWP Pathway Coordinator, MiraCosta Community College District / SDUHSD 
Joseph Stark, Regional Apprenticeship Director, SDI Regional Consortium 
Stacy Teeters, Guided Pathways Regional Coordinator, Foundation for California Community Colleges 
Michelle Tillman, Supervisor, Career Center, Palomar College 
Angela Tilley-Ruiz, Employer Relations Liaison, Palomar College / SDI Regional Consortium 
Juan Antonio Vasquez, Sr. SATCOM Technical Program Manager, Modern Technology Solutions, Inc. 
Leticia Vavasour, DSPS Innovation Grant Coordinator, San Diego Community College District 
Leslie Wisdom, K14 TAP, SDIC Regional Consortium 
Sonia Yaddgo, Job Placement Case Manager, Grossmont College 
Camille Zombro, Special Projects Coordinator, Grossmont-Cuyamaca Community College District  
 
D. Brown called the meeting to order at 10:32 a.m. 
 
1. Welcome and Approval of 1.23.26 Minutes (view here) (Lead CTE Deans Only), by D. Brown 
Motion to approve A. Ayala, second by B. Dorschel, unanimously approved (J. Ayala, B. Dorschel , J. 
Kropp, A. Ngo, J. Pena, N. Roe) 

 
2. Program Recommendations from Deans’ Council, by D. Brown (proxy for J. Lewis) 

• Business Administration; New; SD City College; CoA 
• Hospitality: Event Operations; New; SD Mesa College; CoA 
• Hospitality: Food and Beverage Operations; New; SD Mesa College; CoA 
• Hospitality: Hotel Operations; New; SD Mesa College; CoA 
• Hospitality: Wellness Operations; New; SD Mesa College; CoA 

3. San Diego & Imperial Region Rising Scholars Network presentation given by A. Gerdo 
• For resources shared, visit our Resource Library  

 
4. Industry and Educator Panel moderated by A. Gerdo, Regional Coordinator, Rising Scholars Network 
 
Panelist: 
 Aubrey Berry, Program Manager, Victor Valley Justice Involved Education 
 Nora Kenney-Whitley, Rising Scholars Coordinator, Palomar College 
 Ana Alvizo, Human Resources, Future Stitch 

 
Panel questions: 

• How do justice-impacted learners and employees create measurable value in workforce 
settings, and what strengths do they consistently demonstrate? 

• What funding streams make programs for justice-impacted learners sustainable? For example, 
are colleges using Rising Scholars Network funding, Perkins, WIOA, Strong Workforce, or other 
braided funding sources? 

• For colleges looking to expand workforce programming for justice-impacted students, where 
would you recommend they start? 

https://sdiregionalconsortium.org/wp-content/uploads/2026/01/WDC-1.23.26-Minutes-FNL.pdf
https://regionalcte.org/browse/3j8Ry
https://regionalcte.org/browse/3OVRV
https://regionalcte.org/browse/4EEP1
https://regionalcte.org/browse/4x6dw
https://regionalcte.org/browse/Zrmdp
https://sdiregionalconsortium.org/resources/resource-library/february-27-2026-workforce-development-council-meeting/
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5. Open Q&A/Chat comments 

• R. Allyn: asked for clarification on the definition of “justice impacted.” 
o E. T. Sevilla: explained that “justice-impacted” refers to individuals, families, and 

communities affected by the criminal justice system, including those who are or were 
incarcerated, detained, arrested, convicted, on probation/parole, or have family 
members impacted by the system. The term highlights systemic barriers in housing, 
employment, and education. 

o A. Gerdo: added that while this is the general definition, the Rising Scholars Network 
(RSN) grant provides a more specific definition within its program documentation. 

• R. Eusey: shared those individuals experiencing couch surfing, staying with friends, living 
unhoused, car camping, or in bridge housing may qualify as “homeless” under the Homeless 
Hiring Tax Credit. Justice impact and housing instability are often linked, and employers may 
benefit from this incentive when hiring justice-impacted individuals. She encouraged attendees 
to share this resource: 
https://www.ftb.ca.gov/file/business/credits/homeless-hiring-tax-credit/index.html 

• J. Stark: commented that a welding certification can be extremely valuable for workforce 
placement. 

o A. Gerdo: added that 42 welding units are currently mapped for Credit for Prior Learning 
(CPL). 

• E. T. Sevilla: shared recent legislation supporting pathways from incarcerated firefighter 
programs (“fire camp”) to professional firefighting careers. He noted that AB 2147 allows 
individuals who successfully participated in fire camp to petition to have their records expunged, 
removing barriers to EMT certification and professional licensing. Additional legislation has also 
increased pay and streamlined the expungement process. 

• J. Stark: asked which community-based organizations (CBOs) have been valuable partners in 
supporting justice-impacted learners and what successes or challenges have emerged. 

• N. Kenney: shared that recovery programs have been strong partners, as they employ formerly 
incarcerated individuals and provide pathways into education and workforce programs. 

• N. Kenney: noted that some CBOs still have hiring restrictions, though many organizations are 
moving away from those limitations. 

• K. Overklift: encouraged attendees who purchase catered food to consider Kitchens for Good, a 
workforce training and employment program.  

o https://kitchensforgood.org/ 
• N. Kenney: shared a documentary about transition programs supporting justice-impacted 

learners and encouraged attendees to watch and share: www.almosthomefilm.com 
• A. Gerdo: shared several Rising Scholars Network resources related to fair-chance hiring and 

guidance for employers and institutions. 
• E. Larson: suggested faculty review their courses to determine if Credit for Prior Learning (CPL) 

could be offered for work experience or training obtained while incarcerated. 
• M. Gomez: shared that hearing from Rising Scholars programs is always impactful and reinforces 

the importance of continuing this work. 
• K. Rapoport: noted that the session was extremely helpful and informative. 

 

https://www.ftb.ca.gov/file/business/credits/homeless-hiring-tax-credit/index.html
https://kitchensforgood.org/
http://www.almosthomefilm.com/
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6. Roundtable  
• Tilley-Ruiz: shared that Palomar College has several upcoming career fairs, including an All-

Majors Career Fair and an Administration of Justice Career Fair, and suggested Rising Scholars 
programs could potentially table to connect with employers. 

• E. T. Sevilla: shared that the Encuentros event will be taking place at MiraCosta College, 
primarily serving Spanish-speaking students. The event will host approximately 400–500 
students and will include a keynote speaker and interactive activities focused on college and 
career exploration. 

• K. McMackin: shared that on March 25, the Regional Consortium is supporting the Port of San 
Diego’s “People of the Port” Career Fair. 

• R. Allyn: shared an upcoming Careers in Health Sciences event at MiraCosta College, which will 
include community participation and employer engagement similar to a job fair.  

• C. Crisp: shared that on March 25, an East County Job and Resource Fair will be held at the El 
Cajon Library, organized by the San Diego Workforce Partnership. She also noted that in early 
April there will be a Construction Career Awareness event. 

• ICV Career Expo Flyer – Thursday March 26 
• Refuge Job Fair – April 14th @ Grossmont College 
• San Diego Tourism Job Fair – March 6th @ San Diego City College 
• Veteran’s Career Fair – March 18th @ San Diego Mesa College 

 
Meeting adjourned at 11:48 a.m.  
 
The next virtual WDC meeting will be Friday, March 13, 2026. Topic will be Perkins V Comprehensive 
Regional Needs Assessment (CRNA) by the San Diego & Imperial Center of Excellence (COE). 
 
Archived meeting recording, minutes and handouts can be found in the Resources Library. 

https://sdiregionalconsortium.org/wp-content/uploads/2026/02/Image20260227114209.png
https://sdiregionalconsortium.org/wp-content/uploads/2026/02/expo.pdf
https://sdiregionalconsortium.org/wp-content/uploads/2026/02/El-Cajon-career-and-resource-fair.pdf
https://sdiregionalconsortium.org/wp-content/uploads/2026/02/Construction-Career-Awareness-Event_Employers.pdf
https://sdiregionalconsortium.org/wp-content/uploads/2026/02/expo.pdf
https://sdiregionalconsortium.org/wp-content/uploads/2026/02/Refugee-Job-Fair-April-14-2026-JOBSEEKERS-Flyer.pdf
https://sdiregionalconsortium.org/wp-content/uploads/2026/02/Image20260227114233-scaled.png
https://sdiregionalconsortium.org/wp-content/uploads/2026/02/Image20260227114434.png
https://youtu.be/BkdWiR53ew8
https://sdiregionalconsortium.org/resources/resource-library/february-27-2026-workforce-development-council-meeting/

