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Meet the Team

Veronica R. Middlebrooks Pavel Consuegra Erica Olmos Vanessa Barron Renee Nasori
Work-Based Learning Work-Based Learning Job Placement Job Placement Career Services
Specialist Specialist Coordinator Coordinator Supervisor
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WBL Process for

Faculty Engagement

Example of an activity done this past
Academic Year: 20192020

CRIMINAL JUSTICE TOPICS:

WEBINAR SERIES . Cfafreers in the DA's

in partnership with: D‘ . grilr':ienal Law Career
Insight &

Understanding your
Human Rights

» Unders’rnnding Human
Trafficking

How Faculty
request employer
engagement in
their class?

How is the WBLC
responding to
faculty requests?

How are you
connecting faculty
to WBL
opportunities that
already exist?

How do you work with
faculty to create
new opportunities and
projects? How are
they shared?

Email

Walk-into Career Center

Respond to event email blasts

Complete the Faculty Request Form

While attending other WBL events (mostly CTE)

If Request Form was completed, an email will be initiated
Email

Zoom meeting or by phone call

Meeting on campus

Via one-on-one consultation, follow up with regional
directors and partners who may have resources
available

Provide information about scheduled events at
Career Center and other departments

If regional activity is not available, WBLC will meet
with Faculty in person, via phone, or zoom to plan the
activity

Future plans to coordinate with department chair and
various divisions

G ROSSMONT
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WBL Process for

Who  Self inquiry

» Referral from facult
do students go to Y
» Career Center

for WBL requests?  Student Service Programs

Student Engagement

* Email
How do students » Walk into Career Center
t with » Respond to event email blasts
Sl it » Complete the Student Request Form
WBLC » While attending other WBL events (mostly CTE) or Career
Center events

What is the process
for determining
students' preparation
level & preferences

« WBLC asssses student’s background and
preferences in person, by email, by Zoom, by phone

Example of an activity done this past
Academic Year: 20192020
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200 Participants were able to explore career _

. . o s VIRTUAL CAREER
fields in today's digital era, meet with industry and ACADEMY 2020:
Grossmont College faculty & staff representatives, and

learn more about CTE programs offered. ENTREPRENEURSHIP

ENVIFEOVERSIFARNICIE/ANIIRS: DIGI;:LT ::.FI(E)R ID
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WBL Process for

Student Engagement

Example of an activity done this past
Academic Year: 20192020

Learn about career options to
help you choose the best one for

youl

-
-

CTE Programs:

Administration of
Justice

Business Administration
Business Office Technology

Child Development, Education,
and Family Studies

Computer Science and

EMPRENDIMIENTO
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EN EL r

P A i
MUNDO [IIGITAL‘\ ‘ N i

What is the process if
no appropriate WBL
opportunity is
available for
students?

What data is
documented?

How 1s documented?

other Student Service program

Direct referral to counseling, Career Center, or any

WBLC will reach out via email or direct connection

with person to talk more about student’s needs

Student information

Potential Faculty involved (info)

Internal Documenting system capturing:

» Student Name (First & Last):
* Major
» Educational and Career Goals

« What type of Work-Based Learning activity student is

interested in participating in

=

G ROSSMONT
C OLLEGE



Student Employment

Success Process

Work-Based
Learning

e

Development
Tools

»

Job Development
- Initial Advising
- Career Coaching
- Resume Review
- Interview Guidance

- Employer Connection

GRIFFIN WORKS
INTERNSHIP PROGHAM

MONT LLEGE DIVISION OF CAREER TECHNICAL
EDUCATION AND WOREFORCE DEV ELuEr N

Your next career

opportunity starts
with a Grossmont
College internship!

« Learn about industries

« Make valuable connections
« Build up your resume

« Get professional experience

APPLY TO GRIFFIN WORKS AT:

CollegeCentralcom/Grossmont

FOR MORE INFO:

G ROSSMONT
C OLLEGE
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J O b P I a Ce m e nt  Staff reaches out to faculty and

connects with students

Process

 Based on students’ skills and

1

C 19)) experience, students are introduced
o to job opportunities
What resources are you
using to identify
WBL and job |f Opportunity IS * Weekly job leads in their field of
opportunities for _ study
students? found:

How is the student
connected with the

_ « Job board tools and job
opportunity?

opportunities

 Staff presents WBL to students.

 Staff connects with students
during one-on-one
conversations.

« WBL Staff forwards interested
students to Job Coordinators to
prepare them before
introduction to employers

« Students receive preparation for the
new world of work

G ROSSMONT
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Job Placement

Process
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How
are you applymng the If Opportunity is
e outecnch provess? NOT found: Emalls
| Who are you contacting + Social Media
- « Reconnect with former WBL students
to search for additional + Other faculty

Connect with WBLC team and connect with
Regional Directors to find opportunity

+ Students need more opportunities for a

exposure to work student?
experiences. For

example, job shadowing,

iIndustry tours, volunteer

opportunities to

understand the industry

G ROSSMONT
C OLLEGE



Student Development

Tools ﬁ

Development Tools LOOKING FOR A J OBQ

- College Central Network (CCN) College Central Network can help

- Encourage ALL students

- Create Informational Sessions * (5o to CollegeCentral.com/Grossmont ‘ E
- Guide students step-by-step e Create an account ~
- Referrals to other Development e Create a career porttolio/upload your resume ‘
Sessions/Events e Search local and national jobs, internships,
CTE Events and volunteer opportunities ®
-  Employer Events
- Panel Events CRotiwaNT 'F‘Euﬂ“
i B Netvork
- Career Center Collaboration < Networ

- 218t Century Skills Workshops

- Career Ambassadors

- Career Counseling
@ G ROSSMONT

C OLLEGE
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Employer Outreach

Previously Existing New Employer Contact: Our team members
Employer Contact: Establishing protocols for involved in the process
What protocols to follow when working with a new contact... - =
working with a previously existing of es:tablls_hlng a new
contact? « Initial meeting with employer to go relatlonshlp:
over all services to connect with
Identifyin
« We currently reach-out to employers our students ezl me— (i
that have not posted St e,
jobs/internships for a few months 7 SRl @il Srsellintg] sl
J P account: Eeel 4—'
« Or have not heard in months. * Posting job/internship
« Quick email and/or phone call: opportunities l
* Update employer information » Talk about what types of positions
* Look under employer they are recruiting for * Internship opportunities with
website for job - Discussing best practices on how employers
postings/updates to reach students * Career Services: introduction of other
» Opportunities to collaborate » Job description vs. the right services

candidate
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Challenge for thought...

COMD-19 Hiring freezes have halted the
process. Students are settling on jobs that
are not in the field due to needing immediate
funds.

Employers are having difficulty maintaining
salaries, so cannot bring in any interns or
new hires.

G ROSSMONT
C OLLEGE
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Data Collection

2020 HIGHLIGHTS

CTE PROGRAM
CTE

GRADUATES

8O©

CTE SUMMER CAREER ACADEMY
200 Participants

» Explored coreer fields in todoy’s digital era
« et with industry and Grossmont College faculty &

ENTREPRENEURSHIP

» Learned about CTE pragrams

What is being Collected: e

- Faculty WBL Requests S vert
- Student WBL Requests @ o reing opperiy v o 9

IN THE
MGITAL WORLD

openings and the industry in general.

- Student 1:1 meetings 67 students i 10 Employers Virtuol Hiring

Events

- Type of WBL activity provided: (Workshops, CRMNALWSTICE  TOPICS: |
Guest Speakers, Panels, Info sessionsgtc) " i &2 oo @
- Number of students participating in activity

MOBILE LAB :
- CTE Events et 30 e et g4 T
E F ﬂ PARTICIPANTS L% n

Information Sessions & Student Events:

- Hiring Events

- Industry Mixers

103 21 58
- I I E S
Mobile Lab student experience = % o
- Number of employers/community members pormese | oo e
Attendees Sessions Events
|n AdV'Sory Board Over 1,708 students served through the Career Education
& Workforce Development Programs
G ROSSMONT
VISIT GROSSMONT.EDU/CTE TO LEARN MORE @ C OLLEGE
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DAY IN THE LIFE!
Daniela Sow
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AND WORKPLACE

Tuesday, November 3, 2020
11:00 AM to 12:00 PM
RSVP: https://tinyurl.com/y320y79q
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Grossmont in Action

UCTOBER 28, elicl
10 AMTO1PM

MEET AND NETIVORK INITH
EMPLOYERS FROM VARIDUS
IN-DEMAND INDUSTRIES
FREE VIRTUAL EVENT FI]FE
EMPLOYERS AND JOB ‘a
SEEKERS! !

REGISTER HERE
BIT.LY/2EZUTMM
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THANK YOU TO DUR PARTNERS & EPOMNSORS:

an Diego
Wnrl-tfur{:e ”
Partners ||: —_
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Veronica R. Middlebrooks

veronica.middlebrooks@gcccd.edu

Erica Olmos
erica.olmos@gcccd.edu

Vanessa Barron
vanessa.barron@gcccd.edu

THANK YOU!

Renee Nasori
renee.nasori@gcccd.edu

Pavel Consuegra
pavel.consuegra@gcccd.edu

&

G ROSSMONT
C OLLEGE

14



	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14

