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Total Jobs (Employment) in San Diego County
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IMPORTANT DISCLAIMER

It is important to note that the financial crises caused by the Great Recession 
and COVID-19 are not the same. As more information about the impact of 
COVID-19 becomes available, the resilient jobs identified in this study may no 
longer be relevant. However, this labor market information is intended to help 
the San Diego and Imperial Counties Community Colleges with program 
development and strategic planning as they assess priorities during this difficult 
time. Efforts have been made to qualify and validate the accuracy of the data 
and the report findings; however, neither the Centers of Excellence for Labor 
Market Research, COE host district, nor California Community Colleges 
Chancellor’s Office are responsible for the applications or decisions made by 
individuals and/or organizations based on this study or its recommendations.
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Recession-Resilient Jobs - Criteria

• Labor market demand at or above the regional average (275 
annual job openings)

• Median hourly earnings are at or above $15.99

• Less than six percent employment decline between 2007 and 
2010
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Appendix A: 64 

recession-resilient jobs

36 of those recession-

resilient jobs are middle-
skill jobs or jobs that can 

be trained by community 

college programs
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Data tables will be available in the full report

8



Which CC programs train for recession-resilient jobs?

We’re unsure, but by matching occupational codes (SOC) with 
program codes (TOP), we have an idea of what existing programs 
could train for them.
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SOC TOP

SOC = Standard Occupational Classification

TOP = Taxonomy of Programs



DISCLAIMER #2

Stakeholders should 
confirm that the 
region’s colleges 
actually train for the 
recession-resilient, 
middle-skill jobs listed 
in the study.

To find program titles in the 
community college catalog 
system, visit 
coci2.ccctechcenter.org/programs 
and search by the college name 
and TOP code.
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If a program 
does not report 
awards to the 
Chancellor’s
Office, then it
will not show
up in the report



Jobs with the most 
number of online job 
postings per month 

between March 1 and 
June 30, 2020

• More than 800 
occupations in the SOC 
system

• 66 SOC codes made the 
top 50 jobs list at least 

once during this period

• 25 of 66 pandemic-
resilient jobs were also 
recession-resilient
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Pandemic-
Resilient Jobs



Data tables will be available in the full report
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…and finally, 
recession- and 
pandemic-

resilient, middle-
skill jobs



Next Steps

• COE eNews release

• Designed report will
be published on the
regional website by 
the end of the 
month
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myworkforceconnection.org



That’s cool.
So what?



Scenario

You are asked to prioritize training programs during 
COVID-19 due to limitations in resources. 

Your stakeholders want to know what occupations are in
demand in the labor market.

Your stakeholders want evidence to support your claims.



You have three lists to choose from in the report
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Recession-
Resilient Jobs

Pandemic-
Resilient Jobs

Recession- and Pandemic-
Resilient Middle-skill Jobs
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You have a list 
of related TOP 
codes and their 
colleges in the 
report



You want to prioritize the 
programs and occupations 
you selected, but the 
report doesn’t provide a 
demand and supply 
analysis (is demand 
already met with existing 
programs?), so you 
request more information 
from the COE
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Here’s where your data request will end up
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Now you have all the 
supporting evidence 
you need to prioritize 
your program(s).

Resilient Jobs Study

COE Endorsement Report



THANK YOU
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