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Employer Relations Liaison (ERL) 

ERL Responsibilities

• Increase job opportunities for students

• Increase work-based learning opportunities for students

• Assist college to identify industry KSA’s for curriculum alignment

• Assist college to identify employer engagement needs (bolster 

advisories, expand relationships, etc.)

Important Details

• ERL role is employer facing, not student facing 

• Metrics will be tracked in HubSpot

• Metrics/outcomes reported to CTE Dean and Associate Dean monthly
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ERL Onboarding- April 11- 15

• Day One- SWP, CTE, Regional Model, and the Regional Team

• Day Two- Workgroups, Functions/KPI’s, College Highlights, WBL 
and Job Placement

• Day Three- Color Code Test, External Partners, Best practices 
for Employer Engagement, and WBL Faculty PD

• Day Four- HubSpot (CRM) Deep Dive

• Day Five- COE, LMI, Employer Partner Gap Analysis
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ERL Current Focus-

• ERL’s are currently 
focused on getting 
to know the colleges

• Meeting with college 
stakeholders

• Building strong 
internal 
relationships

Regional Focus-

• Finalized MOU based on 
college feedback

• Has been shared with the 
colleges for approval and 
signature
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