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SIVVJ Cards

Strengths, Interests, Values, Job Awareness

Aseries of questions to explore your strengths, interest, values and job awareness. Whole group or small group.

Directions included.

Strengths: Mixture of your talents, knowledge and skills.

Interests: Realistic, Investigative, Artistic, Social, Enterprising, and Conventional

Values: Things that are important to you like achievement, family, independence, or helping others.

Job Awareness:Expanding your knowledge of possible career paths.

(‘Recommended to have students explore their own strengths, interests and work-place values prior to

introducing Self-Awareness (SIVJ) cards.)
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What do you want to be
when you grew up?
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Why WoW?

- The landscape of work is
changing

- Every student has unique
strengths, interests, and a
place in the world

- Students exposed to
potential careers

- Students see possible selves
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http://www.youtube.com/watch?v=4JaQz7qrtVE
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Ok WORK"

Career Development Framework @D

Mission of Me

Core
Process
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Career Development Is
a Human Process

“Any assessment, no matter how good, is
only as good as the interpretation”

Dr. lan Martin

Professor, Counseling, USD




Careers Theory @ﬁom

Constructivist:
e Social Cognitive Career Theory (Lent, Brown and Hacket)
« Strengths/Positive Psychology (Clifton and Seligman)
Developmental:
e Douglas Super - Life Span
e Linda Gottfredson - “Foreclosure”
e Daphna Oyserman - Possible Selves/IBM
Person + Environment = Fit:
e John Holland RIASEC
< Theory of Work Adjustment (Dawis, England and Lofquist )
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Careers Research WORLD
OFVWORK®

* Interests: “A substantial body of research has shown that interest fit
predicts employment outcomes, such as job satisfaction and job

performa nce” (Nye, Su, Rounds & Drasgow, 2012, 2017; Spokane, Meir, & Catalano, 2000; Van
Iddekinge, Roth, Putka, & Lanivich, 2011)

e Parent Involvement: “Participants who experienced direct career support
from their parents were more likely to report work role salience 2 years
after high school.” (Diemer, 2007; PYOC, National Educational Longitudinal Study (NELS))

 Career Exposure/Talks: “Access to career talks by disadvantaged teenagers

compensates the absence of real social capital”(Mann & Percy, 2013; and Kashefpakdel
& Percy, 2016)
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Theory of Change @ﬁom

1. Lack of understanding among students, teachers,
parents, and industry about the evolving world of
work.

2. Underutilized body of knowledge on pre K-16 career
development.

3. Need for systematic career development
implementation within schools and higher education.
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Holland RIASEC

The vocational interest
typology developed by
Holland (1959, 1997) is the
most widely adopted
theoretical framework for
Interest measurement.




A WORLD
Integration Framework ézmm

Implementation Framework
The Academic and Career Journey is comprised of 4 Levels

Level | Level 2 Level 3 Level 4
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54 Career Experiences
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Wellbeing & The World of Work

® Career
Wellbeing

® Financial
Wellbeing

® Social Wellbeing



https://vimeo.com/284513302

Career Wellbeing
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Financial Wellbeing




Social Wellbeing

SELF-KNOWLEDGE
Know thyself

A4

SELF-MANAGEMENT

SOCIAL AWARENESS

RELATIONSHIP SKILLS

RESPONSIBLE
DECISION MAKING
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Self-Awareness

Strengths

Strengths are a way to create a common
language describing "how™ we do what we
do. It's a way to uncover our natural talents.

We all have natural talents - striking up

conversations, seeing patterns in data,
planning events. When we create a common
language and focus on strengths based on the

research of (Clifton/Seligman) we can focus
on developing the things we do wel
naturally. That focus can lead to excellence,

realistic

Interests

| war

Halland, RIASEC and Supersirong - We are
exploring interests - what we like to do. This
is core to identifying work that will be
meaningful for us. Finding our passions and
meaning in work starts with exploring our
interests. Holland helps us classify those
interests so we can implement meaningful
exploration.

Values

Work values are basic dimensions of what is
important to the person.
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Stand Up If You Almost Always

e Talk to people on elevators, in grocery stores, on airplanes,
wherever you go...

e Wish no one would talk to you on elevators, in grocery stores, on
airplanes, etc...

e Have a color-coded or otherwise organized closet...

e Make a list of things to do, write it down, and stick to it...

e Are the person everyone asks to help fix something...

e Need to pick someone to race while driving on the freeway...
e Just want everyone to get along...

e Are always figuring out the plot of the movie before anyone else
does...

e Can make just about anything into a song... t_,ﬁfl:m
OF WORK"



Thoughts?

How do you see this affecting your World of Work?
What else can we do?

How can we further partner together to IMPACT more children on their
career journey?
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