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DiReCt



“Life and Cooking: A Recipe for Creating Yourself”

COOKING
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Salt; 
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DiReCt Approach

Commitment
the act of binding yourself (intellectually or emotionally) to 

a course of action

What

WhyHow

What 
Now



Joan Didion

Career Portfolio

Experience in preparing
a career Portfolio;
Having a job ready resume
Career Exploration
Career/major/jobResources

Demonstration in class;
You will actually produce one
Attend WBL activities

Assess where you are 
What you have to do to get there
Apply what you have learned



Coaching Moments Seconds

Let them play and the game teach!



Complete System of Delivery

Say, Show, Do and Review

• Say:  Explain the skill or technique 
(concise)

* Positive Instruction & Encouragement (P.I.E.)

• Do:  Have players perform the skill or technique

• Review:  Observe, correct and confirm

• Show:   Demonstrate the skill or 
technique



Joan Didion

Works Work Based Learning

Real live experience 
Hands on
Meet people in the profession
Clear understanding of the job

You and your plans/ideas
Implementation

Current programs
Activties/workshops

Say

Show

Do/Review

Say

• Positive 

Instruction 

& Encouragement 

(P.I.E.)



Career Exploration



Employment Readiness

• 4 workshops required as DCP hours

• Focus on 21st Century Skills:
• Collaboration & Teamwork | 

Communication | Critical Thinking 
| Adaptability | Self-Awareness | 
Cultural Competence

• Students learn about skill and gets 
hands-on training in DCP

• Industry employer panel at each 
workshop to share how skills are 
relevant in the workplace, diverse  
career options, and how students can 
stand out in the labor market



Employment Readiness
HEIT/HIMS 21st Century Skills Series Results

• 95% of students have an increased knowledge of 21st Century Skills

• 98% of students have a better understanding of how 21st Century 
professional skills align with career opportunities and how these skills 
are valued by employers and companies.

• 95% of students have an increased confidence in their 21st Century 
Skills and ability to pursue a career with their HEIT/HIMS degree

• 94% of students gained an awareness of career preparation strategies 
and how to stand out in the labor market

“Workshops are providing valuable input. There are many things I am 
learning to get myself ready for future HEIT/HIMS career opportunities.”

“Workshops are very helpful in going over skills that are needed to be 
successful in the workplace. Thank you for the experienced speakers.”



Internships

• Student and Academic Department Relations

• Internship Development and Coordination

• Employer Relations

Cross-Campus Collaboration!



Internships
Comprehensive Case Management Approach

STEM 
Core

SS

VIP



Internships
Comprehensive Case Management Approach

• Assessment
• Awareness
• Tools

Preparation

• Coaching 
Model

• Referrals
• Academic 

Reference 

Application

• Engagement
• Social 

Network
• Community 

Advocacy 

Social Safety

Faculty Employers



Internships
Industry Sector-Based Conversations 



Employer Partnership

• At MiraCosta Internships start with…

• Automated a previously manual process
• Quick response when needs are pressing
• Connect students with opportunities that match

their goals



Northrop Grumman Partnership 

• Pilot for potential pipeline to employment
• NGC & MiraCosta leadership met Dec 2018 – established

partnership strategy
• NGC developed program framework Jan-May 2019
• NGC met with MiraCosta Employment Services in June

2019 – goal to source 10 candidates
• Interviews in July 2019 – 5 students
• 2 Interns starting in Sept 2109 – Part-time Engineering

Assistants



Northrop Grumman Partnership 



Morphing WBL to Employment

• Gaining valuable 
experience

• Identifying specific 
job titles for 
employment

• Reinforcing career 
path



Industry Experience

• Competitive Job 
Market

• Required for 
specific industries

• Opportunity for 
hire



Specific Job Target

• Job fit

• Deciding between 
two roles

• Job background



Reinforcing Career Path

• Networking

• Company/industry 
insight

• development
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